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4. Reports To: Chief Health Inspector

- 6. Primary Objective of the Position:

GOVERNMENT OF KIRIBATI
POSITION DESCRIPTION

1 Services

LY IR L o]

2. Salary Level: 18 - 15 3. Division: Public Health Services

5. Direct Reports: Senior Health Inspector

~_To strengthen the data management of the Environmental Health Services by compiling all data generated in the execution of EH duties

7. Position Overview
9. Financial:
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e Health Inspectors

To be referred to Manager:
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| 12. External Stakeholders:
e EH stakeholders

To be referred to Manager

e Important matters from data compiled that was missed e
o Issues from the community received when everyone was

out
¢ Requests for data from anyone

. Hm KEY >ﬁnOCZH>meHHHmm (Include linkage to @m. gOu.u na.m Unﬁmnoaﬁ Huﬁai
= KDP/KPA:
= MOP Outcome:

i Umﬁmﬂoangmnaw&:mﬁaguﬁw Plan:

Key Result Area/Major
sponsibilities

Major Activities/Duties
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This is position description provides a coniprehensive, but not exhaustive, outline of the key activities of the role. It is an expectation that you may be

required to perform additional duties as required.

Approved by: Date of Issue:
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GOVERNMENT OF KIRIBATI
POSITION DESCRIPTION

11.2 Key Attributes (Personal Qualities):
1. Knowledge
o Customer and Personal Service

o English Language
o Clerical

o Computers and Electronics

2. Skills:
o Speaking

o Active Listening
o Reading Comprehension

Social Perceptiveness
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Monitoring

Attributes

Efficient

Effective

Innovative

Creative

Approachable

Cooperative

Fair

hardworking and dedicated
sharing
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This is position description provides a comprehensive, but not exhaustive, outline of the key activities of the role. It is an expectation that you may be
required to perform additional duties as required.

Approved by: Date of Issue:







